HUMBOLDT COUNTY
COMMUNITY TASK FORCE
~ Minutes ~
February 11, 2021; 1:30PM – 3:30PM
Zoom Teleconference (Computer or Telephone):

Community Task Force Zoom Feb 2021

Call-in Number: +1 669 900 6833; Meeting ID: 913 8141 6905

Purpose Statement: Participants will understand the stipulated judgment, Task Force
membership roles and responsibilities and will define what success will look like.

I. Welcome and Introduction
Amanda welcomed everyone to our 17th Task Force – the final meeting that falls
within the original Attorney General monitoring period. She acknowledged that we
are all experiencing tough time, both locally and nationally, but we have reason to
celebrate our accomplishments, as there have been many. She asked the group
to please feel free to use the Chat section to comment or ask questions, or just say
hello.
Amanda welcomed Connie Beck, Director – Department of Health & Humans
Services (DHHS), and William Honsal, Sheriff – Humboldt County Sheriff’s Office
(HCSO). They will provide brief updates for their departments.

II. Community Updates
a. DHHS Update – Connie Beck, Director
Connie reported that the DHHS continues to work on getting eligible people in
Humboldt County vaccinated for COVID. She said that many first responders
and community health workers have been able to get their first vaccine and
should be scheduled for their second one soon. The State continues to update
the rules, so it has been trying for some people and she asks that everyone try
to be patient.
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Connie recognized that there is a lot of tough stuff going on in our community
right now, and she praised the social worker staff and thanked everyone for all
the hard work they do every day.

b. HCSO Update – Sheriff Honsal
Sheriff Honsal reported that his office continues to support and maintain free
flowing information between the community, support services and Child
Welfare Services (CWS). Everyone has worked very hard for three years and
they will continue to seek improvement. His office is open to new ideas and
feedback. He explained that we all want our children to be protected and live
in a county that values their children and keeps them safe. He thanked
everyone for their continued efforts.
Sheriff Honsal briefly discussed the recent tragedy with a local tribal family. His
office continues to work with the family and tribe, and he thanked the tribe
and other agencies for doing everything they could for the family, as well as
the generous outpouring of support from the community.
Amanda thanked Connie and Sheriff Honsal for joining the meeting and giving their
updates. She introduced the following staff who will provide updates on their
programs: some are new and all are improved.
•
•
•
•
•
•
•

Daryn Nimmo, Deputy Director, reporting on Indian Child Welfare
Services/Indian Child Welfare Act (ICWA) Programs, and Chad Olson,
Emergency Response (ER) Social Worker Supervisor, CWS
Emily Casselman, Program Manager, Continuous Quality Improvement
Susie Cha, Supervisor, Ombuds Office
Gwen Garrison, Supervisor, Federal Case Review
Allison Phongsavath, Program Manager, Workforce Development
Amy Cone, DHHS Compliance and Quality Assurance (QA) Administrator &
Privacy Officer, Quality Management Services (QMS)
Amanda Winstead, Director, CWS and Ivy Breen, Deputy Director of CWS

III. Where Are We Now? (Program Updates)
a. Indian Child Welfare Services/ICWA Programs
Daryn reported for Pam Miller, Program Manager, who was unable to attend.
Daryn explained that he is a new Deputy Director in CWS, having just joined at
the end of last year. He said that it has been a privilege to learn the work that
is happening in CWS and the progress we are making. Pam deserves a lot of
credit – she has worked hard and accomplished a lot in the short time she has
been Program Manager. We continue to work toward solid partnering with
local tribes through weekly meetings, and strive to live up to the requirements
of ICWA. There is a lot of hope for the work going forward.
Chad Olson introduced himself and explained that he supervises the social
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workers who are doing investigations with local families affiliated with the eight
locally recognized tribes as well as other federally recognized tribes. One of
the things CWS is doing differently is that it has formed a unit to focus on Indian
Child Welfare Act as part of the program to foster a deeper understanding of
local communities and tribes. Social Workers participate in deeper training to
work more effectively. Further, ER work is divided by Tribe, not region, allowing
connection with specific tribal social workers who can work with all referrals
from the beginning. The tribes know their families and partnering allows us to
understand and know more about the situations. The ICWA program will be a
vertical program: Tribal ER and Ongoing will be under the same Program
Manager. Ongoing social workers will already know the case and what is
involved, offering a smooth transition. It’s not just about collaboration. Those
relationships are the most important piece. We are a team doing the work
together. CWS will continue regular weekly meetings with tribes to discuss
specific cases. Social Workers will be going out and doing investigations.
Amanda offered that this program is in early implementation, and a lot of
planning and conversation, with thoughtfulness toward sovereignty and
sharing decisions differently, is happening to build a program that works.
Question: A member of the group asked for clarification on the aspects of
collaboration CWS is moving forward with. Answer: Supervisors and social
workers are working directly with Tribal social workers. We have an agreement
– a Memorandum of Understanding (MOU) – with the Hoopa Tribe and are
hoping to develop MOUs with the other tribes as well. And we are hoping to
work more closely with other tribes (outside of the eight locally recognized)
tribes as well. We want to work together right from the screening level, working
hand-in-hand with decisions from the beginning. We will also work towards
assessing safety and risk together and completing other tools together.
Amanda added that a large percentage of our caseloads – 30 to 40% -- are
Native American, and dedicating resources, training and staff is a priority.

b. Continuous Quality Improvement (CQI)
Amanda introduced Emily Casselman, another new Program Manager, who is
overseeing an exciting and developing area on how we use data in CQI. She
also manages the Ombuds Office and Case Review Teams. Emily started with
CWS in September and has over 10 years of child welfare and quality
assurance experience.
Emily thanked Sheryl Lyons, Program Manager, and Ivy Breen, Deputy Director,
for their hard work to develop the CQI groundwork. The primary function is the
ongoing evaluation of CWS, looking for variations that negatively impact
programs and collaborating with those programs to develop and implement
quality improvement plans. They have a few projects in the works:
•
•

They are developing a CQI Manual.
They are conducting a study monitoring the collaboration with Tribes at
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•
•

the screening level and are looking for compliance in every area. They
hope to have a report out this Summer.
They are developing an Ombuds Standards & Practice Manual based
on National Office of Ombuds standards. The CQI team assists with
accumulation and distribution of information to the programs.
Emily introduced Gwen Garrison, Supervisor, who provided a brief
update on what’s happening with federal case reviews. Gwen has been
a part of the case review team since the beginning in 2015. They are in
the process of hiring a team, and for the first time a Program Manager is
deeply involved in the case review process. They must complete 70
case reviews per year. They are also focusing on setting specific,
measurable, time-sensitive goals for improving practice. She also
reported that the annual conference is coming up, which will provide
the opportunity to see what other counties are doing in this area.

Question: What determines a case review to happen? What does a case
review entail? Answer: The State provides a randomly selected list of cases.
For all of the cases we review, we must have personal interviews, limiting the
number of cases that can be completed.
•

Susie Cha, Supervisor of the Ombuds Office, introduced herself and
explained that the office opened in 2018. The office fields complaints
and facilitates the investigation and dissemination of information to the
appropriate programs. The office consults with other agencies and
participates in meetings with the California Department of Social
Services (CDSS). The office continues to work on standards of practice,
and has developed Policies & Procedures for the office.

A group member commented that it seems like what we did wrong was
thinking we knew what the AG wanted. We need to make sure that we meet
any needs they put on us. How can we reduce the effort to get the result we
need?
Ivy appreciated the community’s support and insight into prioritizing CQI and
choosing the data to measure. Are we measuring the right thing? What are
the key areas? Safety, permanency and well-being are the goals. We have
been able to custom-design some local instruments based on the knowledge
gained through this Task Force. We continue to work to develop strategic
measures to improve our processes. We are committed to CQI and how we
support and train our staff through workforce development is our future. Ivy
introduced Alison Phongsavath, who will talk about the CWS Workforce
Development Program.

c. Workforce Development
Alison reported that she is now Program Manager overseeing Resource Family
Approval (RFA) and Workforce Development. She explained that Jed Mefford,
Supervisor, and Deidre Newton, have contributed a significant amount of
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effort to improve Workforce Development. Training has always been a part of
DHHS, but in late 2018, CWS started to re-envision the Workforce Development
program to include more comprehensive training, experience inventorying,
mentoring, pre- and post-tests for trainings, revamping curriculum, field
observation, identifying community members that can help train, and
solidifying roles of Workforce Development staff. The focus is on resources,
physical and psychological safety for staff, onboarding, and professional
development, as well as how Workforce Development links to other programs
such as the Ombuds Office and Case Review Team. Workforce Development
staff is motivated internally by the desire to support the needs of and train the
growing and changing workforce. In May 2020, they began working with the
Northern Regional Academy and consultants to strengthen and build a better
Workforce Development program.
Alison showed a brief slide presentation highlighting the key elements and
strategies of workforce development.
Slide Presentation: Workforce Development
A roadmap was developed, based on the Working With and Across
Differences framework, identifying the key differences: Diversity, Equity and
Inclusion. Alison’s team will roll out the guidelines to utilizing the roadmap to all
staff later this year.
Alison report that DHHS staff has done impressive Racial Equity work. We were
honored and excited that Humboldt County was selected to participate in a
pilot program conducted by the California Tribal Family Coalition – one of two
selected for the northern region. The program will include comprehensive
testing and upon passing, certification as an ICWA specialist.
Amanda added that this is such an exciting time for CWS to be able to
dedicate resources to these areas. It’s not fluff – these are core programs and
fundamental to CWS success.
A community member shared that they do not like the term ‘racial equity”. To
treat us the same is a disservice, rather than a service.
Alison explained that when we look at equity, it is treating each individual how
that individual wants to be treated, acknowledging that not everyone is equal
but giving each group what they need and acknowledging that.

Amanda introduced Amy Cone, who talked about Quality Management Systems
(QMS) employee orientation.

d. Quality Management Services (QMS) Employee Orientation
Amy introduced herself and explained that she has a passion for onboarding
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new staff and workforce development. She introduced Travis MoneypennyJohnson, Staff Services Analyst in QMS, who presented a slide show showing
the onboarding process.
Slide Presentation: QMS Employee Orientation
The presentation showed the process and tools used to onboard new and
transferring staff, including:
Orientation with Employee Services (ES)
Onboard Policy (for new hires and transfers): sets expectations for
Supervisors, roles for onboard peer and topics to be covered by
Supervisors.
• Onboarding Toolkits: Employee, Supervisor, Peer, which include:
o Checklist: pre-hire steps, additional guidance on check-ins
o Toolkit – personalized by position
o Expectations
o Org Charts
o Guiding docs: Mission, vision statements
o Programs Guide – updated yearly.
o Acronym list
o Performance Evaluation example
o Online resources
• Introduction to DHHS Training: Orientation/overview of what
employment looks like. This is now being offered through a virtual
platform and is being developed into an online training with original
presenters which can be viewed by staff on their schedule.
o Administration Overview
o Programs & Services for five populations: Child & Family Services
(C&FS), Transition Age Youth (TAY), Adults, Older Adults and the
Community.
o Organizational Culture: customer service, Humboldt Practice
Model (HPM), High Performance Organization (HPO), cultural
considerations and responsiveness, secondary trauma/workplace
wellness
• New Hire Survey: anonymous and distributed after three months of
employment, covering 1st day, 1st month, 1st three months. They are
currently addressing concerns about anonymity.
• Elements in Development
o Supervisor Onboarding: specific to supervising other staff.
o Secondary Traumatic Stress: introductory training and working with
cultural coaches.
o Workforce Development Plan: training, education and
development in addition to assessment of turnover.
o Racial Equity: The intent is to have education around racial equity.
•
•

Question: A community member asked if DHHS includes active shooter
training. Answer: Amy and Connie answered that we do not offer this all of the
Community Task Force

February 11, 2021

Page |6

time because it is such a high-energy training and is site-specific. We have
county-wide training in October (All Hands Training Day) where we were able
to offer this three out of the last four years, and we will continue to make it
available when we can. Programs can request this training onsite through the
HCSO.
Amanda thanked the presenters and those attending. She explained that we
continue to try to be transparent in the work we are doing. It is not just about what
and how, but also about who. We are all in this together.

IV. Task Force Tasks Completed: A Look Back and Forward
Ivy presented slides showing the progress of the life of the Task Force.
Slide Presentation: Humboldt County Community Task Force
The presentation highlighted the following Task Force goals and accomplishments:
•
•
•
•

•
•

Met on a quarterly basis to discuss issues relating to CANRA, child abuse and
neglect, and child welfare within Humboldt County.
Had input on changes and revisions to the Policies and Procedures (P&Ps)
relating to the Child Abuse and Neglect Reporting Act (CANRA). The P&Ps are
now available on the DHHS website.
Considered barriers encountered by the community and agencies with respect
to CANRA).
We have had 17 meetings to date with 35 to 75 participants per meeting.
Meetings were all day when they first started. The first year there were four main
meetings plus additional sub-committee meetings. In 2020, we held a few
additional meetings due to teleconferencing the meeting because of social
distancing.
Many community members and agencies have participated:
We developed a Child Protection Reporting Guide (CPRG) in partnership with
Evident Change (formerly National Council for Crime and Delinquency
(NCCD)). The end result is a tool for the community to identify key information
for making a determination regarding reporting child abuse and neglect. The
interim tool launched in September of 2020. We continue to work with Evident
Change on the final website build, which should be launched in the Spring of
2021. CWS will conduct training and outreach, as well as periodic revision. Ivy
provided the following links related to the CPRG:
Link to CPRG:
https://www.surveygizmo.com/s3/5652784/1026-Humboldt-County-CPRG-Interim-Tool
Link to CPRG Online Training:
https://docs.evidentchange.org/humboldtcprg/
Email for CPRG Questions and Feedback
cws-cprg@co.humboldt.ca.us

Community Task Force

February 11, 2021

Page |7

•
•

•
•

We held roundtables to identify community-based resources and existing
guides. The CPRG will point to these guides for additional information with links
embedded in CPRG.
The Task Force Minutes, Agendas and presentation materials are available on
the County website. Reflecting on minutes: there was some incredible work
identified around what the community wanted to see. It highlighted how
ambitious this work is.
There were overarching goals from the first task meetings. Improvements were
made in many categories; we have made a lot of progress but there is still a lot
of work to do.
Today we still had up to 53 participants. We honor and appreciate your
participation.

V. Closing and Next Meeting Date: May 13, 2021
Amanda expressed her appreciation for the time and energy everyone continues
to give for this cause. She reiterated that our work is not done, and that CWS is only
one part of this team. We will use next meeting for a facilitated design session:
What are our new goals?
Question: Community member inquired what is happening with the AG continuing
the final judgment. DHHS shared that the court documents are public documents.
Since it is ongoing litigation, it is difficult to share more at this time, but will do so
when they are able. Regardless, we continue to do the work we have been doing.
Connie expressed her appreciation for all of the work and presentations, and
thanked the community for their willingness to be here and have the hard
conversations.
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Workforce Development
Humboldt County Child Welfare Services
Alison Phongsavath - She/Her/Hers

Training

Looking towards the future

Mapped Trainings

The rise of Workforce Development
• In May 2020, CWS began working with the Northern Regional Training
Academy and their consultant, on how Humboldt County CWS could
strengthen and build a Workforce Development program
• There was a desire of having a Workforce Development program for
all classifications of staff and to include continued professional
development

Workforce Developments Consultants

Tricia Mosher, Consultant

The Consultants’ Framework

Workforce Development’s Vision
• Humboldt County Child Welfare Services has a rich, full, vibrant
workforce development program that support learning and growth
across all levels of experience and roles in the agency; reflects the
voices of staff, Tribes, and key partners; and is supported by a culture
and climate of growth mindset, continuous quality improvement and
best practice.

Input
• In the designing of a workforce development program, input to
inform the plan was desired
• Internal and external focus groups have been held
• A survey to all child welfare employees has also been collected

A Roadmap

Diversity, Equity, and Inclusion

Racial Equity Work in DHHS

HUMBOLDT COUNTY DEPARTMENT OF
HEALTH & HUMAN SERVICES

DHHS ONBOARDING

ONBOARDING FOR ALL
HIRES

DHHS NEW

• Overview of Current Onboarding Process
• Orientation with Employee Services
• Onboarding Toolkit & Policy
• Introductory Trainings

• Elements in Development

Orientation with Employee Services
• Time & Attendance Expectations
• Policy Review & Acknowledgment
• Benefits Information

DHHS Onboarding Policy
•
•
•
•

New hires and Transfers
Set expectations for supervisors
Introduced the role of an Onboarding Peer
Some topics must be covered by the supervisor

THE NEW HIRE ONBOARDING TOOLKIT

THE ONBOARDING CHECKLIST

THE ONBOARDING CHECKLIST

INTRODUCTION TO DHHS TRAINING
• Administration Overview

• History of DHHS & Integration
• Mission, Vision, Operating Principles and
Strategic Plan
• County & DHHS Organizational Structure
• Disaster Service

• Programs & Services

• Through the lense of 5 populations served:
Children & Families, Transition-Age Youth,
Adults, Older Adults, Community

• Organizational Culture
•
•
•
•
•
•

Customer Service
De-Centralization of Services
High Performance Organization (HPO)
Humboldt Practice Model (HPM)
Cultural Considerations & Responsiveness
Secondary Trauma & Workplace Wellness

NEW HIRE SURVEY

ELEMENTS IN DEVELOPMENT
•
•
•
•

Supervisor Onboarding
Secondary Traumatic Stress
Workforce Development Plan
Racial Equity

Le Fini

Thank you for your time!

HUMBOLDT COUNTY
COMMUNITY TASK FORCE
FEBRUARY 11, 2021

TASK FORCE BACKGROUND

• Requirement of Stipulated Judgment
 The Task Force shall meet on a quarterly basis to

discuss issues relating to CANRA, child abuse and
neglect, and child welfare within Humboldt
County.

TASK FORCE DUTIES
 The duties of the Task Force shall generally include:
1.

Creation of a web-based Mandated Reporter Guide

2.

Input on changes or revisions to policies and procedures relating to CANRA

3.

Discussion of barriers encountered by the community and agencies with respect to
CANRA and recommendations to address such barriers.

4.

Identification of available community-based resources within Humboldt County and
processes to coordinate referrals to such resources as appropriate.

A LOOK BACK AT THE TASK FORCE
Community Task Force Meeting Dates

• 17

meetings
held to date

• 4-7

meetings
held per year

• 35-75

Range in the number
of participants

2018

2019

2020

2021

May 24

January 24

February 20

February 11

June 21

March 28

May 28
June 4
June 11

July 26

May 23

August 19
August 20

September 13

August 15

November 19

Several Subcommittee
Meetings in the
Fall/Winter

November 14

Does not include CPRG and P&P subcommittee meeting dates

A LOOK BACK AT TASK FORCE PARTICIPATION

A LOOK BACK - CHILD PROTECTION REPORTING GUIDE
Sept 2018 First
workgroup session
held

Sept 2018 - June
2019 Workgroups
to Draft Guide

July 2019 IRR
Testing

Nov 2019 Field
Testing

Dec 2019 Case
Readings for Testing

Jan 2020 Expanded
Field Testing

Jan 2020 Analysis
of Testing Results

Feb - May 2020
Modifications Based
on Testing

June 2020
Workgroup Met to
Finalize

July - Aug 2020
Initial Training
Materials
Developed

September 2020
First Trainings Held

September 2020
Interim CPRG
Launch

~Spring 2021 –
Updated Website to
Launch

Spring 2021 &
Ongoing –
Continued
Training/Outreach

NOW - CHILD PROTECTION REPORTING GUIDE

• Link to CPRG:
 https://www.surveygizmo.com/s3/5652784/1026-Humboldt-County-

CPRG-Interim-Tool

• Link to CPRG Online Training:
 https://docs.evidentchange.org/humboldtcprg/

• Email for CPRG Questions and Feedback
 cws-cprg@co.humboldt.ca.us

NOW - CHILD PROTECTION REPORTING GUIDE

WHAT’S NEXT - CHILD PROTECTION REPORTING GUIDE
 Updated Website Launch – Spring 2021
 Training and Outreach
 Ongoing Evaluation and Continuous Quality Improvement
 Periodic Revisions to CPRG

A LOOK BACK - COMMUNITY BASED RESOURCES

• Community Based Resource Identification Roundtables held

during May 23, 2019 Task Force

 Informed the annual revision to Humboldt Community Resource

List

• Identified Existing Humboldt County Community Based

Resource Guides

NOW - LINKS TO COMMUNITY BASED RESOURCES EMBEDDED IN
CPRG

A LOOK BACK - INPUT ON REVISIONS TO P&PS RELATING TO
CANRA
•
•
•

P&P Subcommittee of Task Force formed
Began working meetings in September 2018
Reviewed and provided feedback on the below P&Ps:
 18-02 CWS Cross-Reporting
 18-03 CWS Intake
 18-04 CWS Mandated Reporter Collaboration
 18-11 Tribal Collaboration
 18-12 CWS Investigations
 10-75 Complaint Resolution and Grievance Review
 09-09 Responding to Reports on Open Cases and Investigations

A LOOK BACK - INPUT ON REVISIONS TO P&PS RELATING TO
CANRA

•

P&P Subcommittee Working Meetings

•

Held 10 Working Meetings
9/13/18

11/13/18

10/25/18

1/8/19

12/11/18

3/5/19

2/5/19

5/7/19

4/1/19

6/4/19

NOW - CWS P&PS AVAILABLE ON COUNTY WEBSITE

 https://humboldtgov.org/2454/CWS-Policies-Procedures

WHAT’S NEXT - ADDITIONAL P&PS SHARED WITH TASK FORCE

•

In addition to CANRA related P&Ps, updates to our
Visitation P&P were presented to the Task Force:
 09-40 Child and Family Visitation and Connection

 Continue bringing new/revised P&Ps to community
 Continue posting P&Ps on County website

ALL TASK FORCE MINUTES AND PRESENTATION MATERIALS
AVAILABLE ON COUNTY WEBSITE
https://humboldtgov.org/AgendaCenter/Search/?term=&CIDs=31,&startD
ate=&endDate=&dateRange=&dateSelector

A LOOK BACK AT FIRST TASK FORCE MEETING NOTES
•

4 pages of desired outcomes developed

•

https://humboldtgov.org/AgendaCenter/ViewFile/Minutes/_05242018-1091

MAIN OVERARCHING GOALS FROM FIRST TASK FORCE

Improvements in the following categories:
•

Behavioral Health/Substance Use
Disorder Services

•

Tribal Collaboration

•

Prevention

•

Community Wellness

•

•

Cross Reporting/Law Enforcement
Involvement

Intake/Responsiveness with Mandated
Reporters

•

Service Provider Collaboration

•

CWS Outcomes

•

Staffing Levels/Training

•

Collaboration with Education

•

Timely Investigations

•

Foster Care Support

•

Transparency/Community Involvement

A LOOK BACK AT TASK FORCE MEETINGS COVERING TOPICS FROM
ORIGINAL GOALS
 Parents have access to local intensive SUD treatment and
can self-refer early.
 Lower ACEs scores for our community
 Shared knowledge of reporting requirements and shared
understanding of legal purviews of LE and CWS
 10 day response rate improved








 Transparency of process
 Establishing permanency in a timely manner. Strong efforts
to reunify.
 Timely follow-up and reporting back following a referral
 Improved systems for tracking data










Task Force Meeting: September 13, 2018
Agenda Item: CPRG and P&P Subcommittee Meetings
Task Force Meeting: May 23, 2019
Agenda Item: Adverse Childhood Experiences & Resiliency and
Perinatal Substance Use Disorder Project
Task Force Meeting: August 19, 2020
Agenda Item: System Improvement Plan Progress
Task Force Meeting: November 14, 2019
Agenda Item: Multi-Family Visitation
Task Force Meeting: February 20, 2020
Agenda Item: CWS Data and Program/Project Updates
Task Force Meeting: June 4, 2020
Agenda Item: CWS Updated AG Progress Data
Task Force Meeting: August 20, 2020
Agenda Item: HCSO Investigations and Mandated Reporter
Confidentiality

APPRECIATIONS

 Reflections and Appreciations

TASK FORCE PARTICIPATING GROUPS


Attorney General



Eureka Police Department



Remi Vista



Cultural Coach



DHHS - Behavioral Health



Office of Native American Affairs



California Highway Patrol



Humboldt Human Rights



Maple Creek School



California Indian Legal Services



Humboldt County Transition-Age Youth Collaboration



Trinidad Rancheria Social Services



Arcata Police Department



First 5 Humboldt



South Bay Union School District



Cutten Elementary School



DHHS - Administration



Open Door



Practice Coach



Juvenile Justice & Delinquency Prevention Commission



McKinleyville Union School District



Child Abuse Prevention Coordinating Council (CAPCC) 

Humboldt Domestic Violence Services



Two Feathers Family Services



Arcata Elementary School



Fortuna Elementary



Southern Humboldt Community Health District



Child Welfare Services



DHHS - Public Health



Parent Liaison



Community Member



Superior Court of Humboldt County



National Council on Crime & Delinquency



CASA



Head Start



United Indian Health Services



Bear River Band of Rohnerville Rancheria



Foster Kinship



St Joseph Health



California Youth Connection



DHHS - Quality Management Services



Probation



County Counsel



Karuk Tribe



North Coast Health Improvement and Information
Network



California Center for Rural Policy



Humboldt Network of Family Resource Centers



Wild Souls



Big Brothers/Big Sisters



Foster Parent



STAR Network



District Attorney



Department of Justice



Redwood Community Action Agency



Court



Mad River Community Hospital



North Coast Child Support



California Department of Social Services



Humboldt State University



Wiyot Tribe



Blue Lake Police Department



Humboldt County Office of Education



The Forgotten Initiative



Department of Health and Human Services



Eureka City Schools



Red Deer Consulting



Center for the Study of Social Policy



Manila Community Resource Center



Northcoast Children's Services



Changing Tides Family Services



HSU CalSWEC Program



Yurok Tribe



Boys & Girls Club of the Redwoods



Humboldt County Sheriff's Office



Tribal Consultant

Thank you for your continued participation!

GROUP DISCUSSION

 What’s Working?
 Why Do You Come To This Meeting?
 Continue Discussion Next Meeting: May 13, 2021

